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Abstract

Inequalities between women and men in the labor market intensified during the pandemic,
wiping out at least two years of progress over the past decade, accordingly to recent reports
(European Commission, World Bank, etc.). The existing analyses estimate a "COVID-19 gap”
that compares job losses with the increase in employment expected before the pandemic,
finding that there are 5.1 million more women unemployed and 5.2 million fewer women
working now, compared to what would have happened if the pandemic did not occur.
According to Global Gender Gap Report 202," Romania was placed in the 88th position in
The Global Gender Gap Index 2021 rankings, with the most significant decrease in Eastern
Europe, as compared with the previous year. Our article is focused on the situation of
Romanian gender inequalities. As methods of research, we used secondary analysis of data
and focus groups. Our study's results discuss the situation of women's inequalities in the
Romanian workforce market, particularly in the educational system. Our conclusions point
out the necessity of solutions for Romanian women to ease their work's existing double and
triple burdens.

Keywords: work inequalities, Romanian women, COVID-19 pandemics, gender
differences, Romanian educational system

Pe3rome

HepaBencTBara Mexay *KEHHUTE M MBKETE€ Ha Ia3apa Ha TpyJda CE€ 3acuiauxa IO BpEME Ha
InaHacMusTa, 3aJIM4aBaikyu IIOHE ABC TOAVWHU HAIIPCABbK, IMIOCTUIHAT B TOBA OTHOIICHHEC IIPE3
IIOCJIIEAHOTO AOCCECTUIICTUC (cnopez[ IIOCJIICAHUTE OOKJIaAu Ha EBpOHeﬁCKaTa KOMMUCHA,
CeeroBHara OaHka W Jpyrd MHCTUTYLUHU). ChIIeCTByBallUTE aHAIM3U OLICHSBAT MPOIACTTA,
ce3gaaeHa or COVID-19, karo cpaBHsiBaT 3arybara Ha paOOTHH MecTa C O4YaKBaHOTO
YBCIWYCHUC HA 3aCTOCTTA IPEAN MaHACMUATA U YCTAHOBAIBAT, Y€ UMaA 5,1 MHUJIMOHA IT1OBCYEC
)KeHH 0e3 pa60Ta u 5,2 MHUJIMOHA ITO-MaJIKO pa60Teuu/I JKCHHU CCTra, B CPAaBHCHUC C TOBA, KOCTO
Ou ce Ciy4wio, ako maHAeMmusita He Oemie HacTbmmia. Criopes AOKIana 3a TIIOOATHUTE
paznuuusta mexay nososete (Global Gender Gap report 2021) PymbHus € mocTaBeHa Ha 88-
Ma IIO3UlIMs B KilacaludaATa Ha HHACKCA 34 nI00aTHUTE pa3ianiusa MEKAY ITOJIOBETE (The
Global Gender Gap Index 2021) c naii-ronsim cmnag B M3rouna EBpoma B cpaBHeHuHe ¢
npeaxogHara roAavHa. HaCTOﬂIJ_IaTa cratusa CE (I)OKYCI/Ipa BbpXYy CBCTOSAHHUCTO Ha
HEPABEHCTBOTO MEXAy MoioBere B PymbpHusA. M3momsBHHTE METOOM 3a M3CIEABaHE ca
BTOPMYCH aHaJN3 Ha JaHHU W pe3yiaTatd oT mpoBeneHu (okyc rpymu. llpemmoxeHoTO

HU3CJICABAaHC NPCACTaBs B JeTainu CUTyaludaTa ¢ HEPABCHCTBOTO Ha KCHHUTC HA Ila3apa Ha
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Tpyna B PympHHUS u B oOpa3oBarenHara cuctema. Pe3ynratute akLEHTHUPAT BbPXY
HeoOXomUMOCTTa OT HAOOp OT pemeHuss 3a PYMBHCKHTE KEHH, KOUTO Ja HaMaysT
CBhUIECTBYBAILIATA IBOMHA U TPOMHA TE€KECT BbPXY TEXHUS TPYI.

Knrouosu Oymu: TpynoBW HEpaBEHCTBA, PyMBHCKHU keHH, nmaniaemus or COVID-19,

pasiinyuuAa MEXKIY IIOJOBETE, pyYMBbHCKA o6pa3013aTenHa CHCTEMA
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Work inequalities for Romanian women during COVID-19 pandemic.

In March 2020, COVID-19 took the world by surprise, and citizens were forced into a
global lockdown with almost no time to prepare and with no precedent in recent years
(Carminke et al., 2022). The changes produced by the global quarantine were also reflected in
the labor market. Thus, in Germany, the data from the Mannheim Corona survey (Blom et al.,
2020) showed that at the end of March 2020, 26.5% of German workers were working from
home, and the percentage had been reduced to 22.5% by the beginning of April the same year.
One can compare those data with the figure of 12% (employees and self-employed combined)
who regularly work from home, according to the German Federal statistical office data (Blom
et al., 2020).

As regards the gender differences, at the level of the European Union, one can notice
that there was no significant gender difference in the incidence of working from home at the
end of March 2020: 26% women, 27% men in the initial two-week period but there was a
modest differential in the later April wave (20.5% of women homeworking v 24.3% of men)
(Blom et al., 2020).

Despite that public image, at a closer look, it can be noticed that women have been
disproportionately affected by the work stoppage caused by the pandemic, especially in the
sectors facing the worst effects of the crisis (Blom et al., 2020).

The issues faced by women in the work-place were highlighted in the World Bank's
“2020 Regular Economic Report for the EU” (World Bank, 2021). The report found that at
least one in five women will have difficulty returning to work compared to one in ten men.
An exciting result of the same analysis was the fact that it has been more difficult for women
to resume their job due to the sectors in which they work and the positions they hold, as well
as the responsibility for domestic activities that have fallen disproportionately into their
responsibility - a manifestation of growing inequalities in the household (World Bank, 2021).

As regards the implications of the pandemics for women’s employment and working
life, the existing literature (Weber, Hurley & Adascalitei, 2021) showed that for those women
who continued to work, weekly working hours decreased more for men than for women over
the lockdown period, while employed women were more likely to have temporarily stopped
working altogether (Weber, Hurley & Adascalitei, 2021).

This latter pattern was also identified in a set of real-time survey data collected in the
UK during the first wave of the pandemic, when a higher share of women was on furlough
(28% compared with 24% of men) (Office of Data Statistics, 2021).
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According to Sevilla and Smith (2020) a plausible explanation is that working women
and mothers have borne the main brunt of increased domestic care responsibilities during the
pandemic — because of work, school, and childcare center closures — as care responsibilities
usually fall on them. In dual-worker households with a choice, women were more likely to
avail of furlough opportunities than their male partners (Sevilla & Smith, 2020). In their
analysis, Sevilla and Smith showed that the best telework predictors were education and
location. Thus, two-thirds or more of those with third-level degrees teleworked during the
crisis compared with one-third or less of those with lower levels of attainment. In addition, as
the analysis pointed out, those women who were residents in cities or city suburbs were also
more likely to work from home (Sevilla & Smith, 2020).

After the lockdown, women were somewhat more likely than men to report having
started working from home (European Commission, 2021). According to the official data of
the European Commission (2021), the most significant rise in the prevalence of working from
home was among younger employees, supporting the narrative that the COVID-19 crisis has
equalized access and removed, at least provisionally, the status-related dimension of access to
telework.

The data of the "2021 Report on gender equality in the EU" published by the European
Commission in 2021 (European Commission, 2021) concluded, as such, that the pandemic
has hit women particularly hard in several respects, and women's participation in the labor
market is no exception. Women's overrepresentation in lower-paid sectors and occupations,
such as hospitality, retail, or personal services, make them particularly vulnerable in the labor
markets struck by the COVID-19 crisis (European Commission, 2021). In addition, women,
especially in low-paid and low-skilled jobs, are experiencing a greater risk of employment
loss. Also, they face more significant barriers to benefitting from extraordinary income
support schemes to mitigate the impact of such employment loss (European Commission,
2021).

At the level of the European Union, in contrast to previous financial crises, the sector
which was worst affected has been the service industry, especially in-person services, also the
domains of activities primarily employing women (European Commission, 2021). During the
COVID-19 pandemic, accommodation, food, hospitality, retail, and travel are categorized as
high-risk in terms of exposure to disease, physical proximity to co-workers, and limited
possibility of working remotely (European Commission, 2021). In contrast, service sectors

that were not as disrupted due to the nature of their activity, such as information and
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communication, finance, and insurance, primarily employing men, saw increased employment
rates, benefitting from the greater demand for digital services (European Commission, 2021).
Overall, 25% of employed women in the EU work in high-risk sectors, exceeding the share of
employed men (20%) (European Commission, 2021).

It can be concluded, as such, that women, especially those in low-paid occupations in
high-risk sectors, are at a greater risk of losing their job and being unemployed than men in all
Member States as a consequence of the pandemic (European Commission, 2021).

Table 1

The proportion of parents declaring they are too tired after work to do household jobs, EU27

Summer | Summe
2020 r 2021
Men No children under 12
Worked from employer’s premises 25% 26%
Worked only 3% 230
from home
With | Worked from
childre | employer’s 27% 20%
n premises
Wom No Worked from
en childre | employer’s 30% 36%
n premises
“”1‘;” }’X)Or;kﬁgmeon'y 30% 30%
With | Worked from
childre | employer’s 38% 44%
n premises
under
12 ¥Vorked only 31% 39%
rom home

Note. See, Ahrendt, Mascherini, Nivakoski & Sandor
https://www.eurofound.europa.eu/publications/report/2021/living-working-and-covid-19-
update-april-2021-mental-health-and-trust-decline-across-eu-as-pandemic)
In spring 2021, men were more likely to be still unemployed after losing their job
during the pandemic than was the case in the summer of 2020 (10% compared with 8%),
while no such increase was measured for women (Ahrendt, Mascherini, Nivakoski, & Sandor,
2021). In the same year, young people aged 18-29 were most likely to have lost their job,
with 17% now unemployed compared with 9% of those 30 or over (Ahrendt, Mascherini,
Nivakoski, & Sandor, 2021).
Postmodernism Problems / Ilpo6remu na nocmmodepnocmma
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As the pandemic progressed, other elements were added to the general image. Thus,
while in summer 2020, the wish to telework over the long term (at least several times a week)
was similar among men (44%) and women (45%), by spring 2021, women were more likely
to have this preference (49% compared with 43% of men) (Ahrendt, Mascherini, Nivakoski,
& Sandor, 2021). Also, in the period from summer 2020 to spring 2021, the increase in
preference for working from home was strongest among those currently working only from
home (from 62% to 73%), but it was also significant among those who were currently
combining working from home and the employers' premises (43% to 53%) (Ahrendt,
Mascherini, Nivakoski, & Sandor, 2021). Women were also affected by the pandemics as
regards childcare; the data from 2021 pointing out that the biggest increase among parents
reporting they were too tired after work to do household tasks was found among women with
young children, particularly women with young children who worked only from home
(Ahrendt, Mascherini, Nivakoski, & Sandor, 2021).

Starting from these realities of existing inequalities for women in the labor market in
Europe, the present study focused on this issue in the case of Romania and had two distinct
research objectives:

ROL1: To analyze the situation of Romanian gender inequalities in Romania;
RO2: To present the situation of Romanian gender inequalities in the Romanian educational
system.

Method and materials

The methodology used in this study is mixed, based on a triangulation of samples and
data sets (Heale, & Forbes, 2013; Turner, & Turner, 2009).

For the first research objective, we used the statistical set of data at the national level
in Romania, available at the National Institute of Statistics and Eurostat, and the existing
surveys made during the COVID-19 pandemic. Given the analysis's exploratory character, the
results presentations were mainly descriptive.

To meet the second research objective, we analyzed a set of data resulting from an
ERASMUSH+ project (“DigiTeal” - “Digital Teaching Literacy”) running in 2021-2022 over
18 months. The University of Bucharest is a partner in the project along with the University of
Wolverhampton (Great Britain) and the non-governmental organizations Demokritos
(Cyprus), Emphasis (Greece), and Beno (Germany). More precisely, in the project's second
stage, between September 9-11, 2021, we conducted four on-line focus groups with 18

teachers from pre-university education in Romania. The results were presented in a
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descriptive manner, pointing out the Romanian teachers' opinions about the situation of
gender inequalities in the Romanian educational system.
Results

Romanian gender inequalities during the pandemic

According to the official data from the 2020-2022 period (Guvernul Romaniei, 2021),
the evolution of the unemployment rate in Romania was unbalanced as regards the gender
ratio. Thus, if the rate of men's unemployment decreased from 6.3% in November 2020 to
5.5% one year later, in the same time interval, the decrease in women's unemployment was
higher, from 6,3% in November 2020 to 4.9% in November 2021 (See Table 2).
Table 2
Romanian gender inequalities during the pandemic

Unemployment Rate in Romania

November
2020 August 2021 | September 2021 | October 2021 | November 2021
Male 6.3% 5.8% 5.6% 5.5% 5.5%
Female 6.3% 4.8% 4.5% 4.7% 4.9%

Note. Source: Guvernul Romaniei, 2021)

The study made between October 30 and November 4, 2020, by Wisemetry Research
on a sample of 1000 respondents showed that in Romania, people assessed that they work
harder from home (Economica.net, 2020). Thus, 37% of respondents who have experienced
both office work and work-from-home/teleworking regime say that they work more, as
allotted time, when working from home, 35% say they have not noticed a pattern or work as
much in both situations and the fewest, 28%, think they work more from the office.
According to this study, the main reasons for an extended work schedule from home were
(Economica.net, 2020): spontaneously solving several activities - 47%; the fact that people
intended to show that they could work efficiently, or even more efficiently, from home - 42%;
the respondents declared that they preferred not to be interrupted from the pace of
work/concentration - 38% and the respondents have complained of interruptions due to family
members or household activities - 30% (Wisemetry Research, 2020).

From a gender-based perspective, women are more likely to work longer when
working telework (Wisemetry Research, 2020). In addition, among the respondent who was
interrupted from work to do household chores, a larger ratio was constituted by women: 78%

women and only 22% men (Wisemetry Research, 2020).
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The gender difference in telework ability in Romania relates in part to patterns of
sectoral segregation with men in particular over-represented in sectors with limited telework
ability potential such as agriculture, mining, manufacturing, utilities, and construction
(Institutul National de Statistica, 2020). This is under the existing trend at the level of the
European Union, where even in these male-dominated sectors, the female telework able share
of employment tends to be high. In construction, only 6% of male work is telework compared
to 69% of female jobs, with similar differentials observed in utilities, mining, transportation,
and storage (Ahrend et al., 2020).

This reflects the fact that also in Romania, female workers tend to work in different
jobs than men in these sectors and that these jobs tend to be telework able ones — office-based,
secretarial, or administrative, with a lower share of physical handling tasks (Institutul
National de Statistica, 2020).

The pandemic years also put an additional burden on women's health and well-being
in the workplace. Thus, in 2021, the level of stress increased for 58% of women and 45% of
men out of 2,000 Romanian workers (Alecsandru, 2021). On the one hand, the psychological
issues resulted from the pandemic years. Thus, according to a Mercer Marsh Benefits study
(Mercer, 2020), about 6% of employees have given up the medical services they needed for
fear of the pandemic, the level of stress is increasing, but more and more employees intend to
change their lifestyle to a healthy one. As regards the gender differences in stress levels, the
same study (Mercer, 2020) pointed out that during the pandemic, the stress level increased for
58% of women and 45% of men.

On the other hand, the physical and health-related effects of the COVID-19 pandemic
were significant for Romanian women. The studies made in 2020 and 2021 (Mercer, 2021)
showed that during the pandemic, women who do not exercise represent over 33% of the
total, compared to 23% of men. Much more, for both genders, the percentage of those who do
not move decreased by an average of 2 percentage points during the pandemic, compared to
the beginning of the pandemic (Mercer, 2020).

Gender inequalities in the Romanian educational system during the pandemic

In Romania, recent OECD data indicate the existence of an imbalance between male
and female teachers in the primary and secondary education system. Before the COVID-19
pandemic, in 2018, the vast majority of Romanian schools' teachers were mainly women
(60.7%) while almost a quarter of the schools had their teaching staff composed exclusively

of women (24.1%) (Organisation for Economic Co-operation and Development, 2018).
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In 2021 the percentage of women working in the education sector in Romania was
73.2%, according to the National Statistical Institute (Institutul National de Statistica, 2020).
In this case, the highest percentage was recorded in all economic sectors, except health and
social work (where the rate of women employed reached 79.5% of the total work-force)
(Institutul National de Statistica, 2020).

Of extreme importance for our analysis were the data related to economic aspects of
gender inequalities in Romania. For example, the highest average net monthly earnings in
2020, higher than the average for the Romanian economy, were recorded in the following
economic activities: information and communications (+ 92.4%), financial intermediation and
insurance (+ 65.2%), public administration (+ 62.0%), production and supply of electricity
and heat, gas, hot water, and air conditioning (+ 50.2%), extractive industry (+ 41.5%),
professional, scientific and technical activities (+ 28.8%), health and social assistance (+
24.4%), respectively education (+ 11.1%) (Institutul National de Statistica, 2021). As regards
the earning of Romanian women, the official data showed that in Romania, in 2021, female
employees earned, on average, in gross terms, 1.2% less than male employees (Institutul
National de Statistica, 2021). Thus a female teacher in the primary and secondary education
system has an average gross salary of 5179 lei (compared to 5244 lei for male employees). In
net terms, Romanian female employees earned 4.2%, respectively 139 lei per month less than
Romanian male employees (3144 lei average salary net for female employees compared to
3283 lei for male employees (Institutul National de Statistica, 2021).

The Romanian teachers interviewed within the “DigiTeal” project invoked the sudden
shift from face-to-face teaching to on-line education (as in 2020) or to a mixed, hybrid system
(as in 2021). As a result of this “fluid” situation which had covered two academic years, the
Romanian women teachers assessed that they felt the need to improve their skills and abilities
related to the on-line environment. In this context, a unique " loop " was revealed, which went
from students to teachers in adapting the educational process to the requirements of the new
technologies.

“I learned a lot from students in 2020 and less from my classmates.” (FG1)

“Some children have done better with new technologies and have even become

teachers.” (FG2)

"On-line learning is just one of the many ways to learn. For on-line learning to be

effective, it is necessary for both teachers and students to have skills related to this
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type of learning and, in addition, to be used together with classical learning methods,

which are based on the natural interactions between teacher and students.” (T1-2021)

A special issue discussed within the focus groups from 2021 was the additional
expenses women teachers had to incur during the COVID-19 pandemic to purchase new

devices or high-performance software.

"During this time, | can say that teachers spent a lot of money on equipment from their
family's pockets. Everything was costly, we bought new devices if they broke
down...we also had to buy some software for the classes.” (FG5).

There was evident that the pandemic period has placed additional burdens on
Romanian women teachers not only at the psychological level but also at the financial one,
with some women being obliged to balance the monthly income of their families with the new
requirements of on-line education.

Conclusions

During the COVID-19 pandemic in Europe, women were somewhat more likely to
report having started working from home post-outbreak than men (41% vs. 37%). In contrast,
the opposite was true pre-outbreak, when 21%o0f men worked from home at least several
times per month against 18% of women (Sostero, Santo, Hurley, Fernandez-Macia, & Bisello,
2020). This shift was evident as regards the share of employees in telework table where there
was a much higher share of women than men (45% compared to 30%) in telework able
occupations (Sostero, Santo, Hurley, Fernandez-Macias, & Bisello, 2020).

The incidence of teleworking has been similar by gender in pre-outbreak
representative surveys, though the Eurofound COVID-19 survey data did show a small
differential (41% of female employees and 37%of males report starting to telework since the
onset of the current crisis) (Ahrend et al., 2020). In addition, as was the case within the main
occupational groups, the female telework able share of employment tends to be higher; 86%
of female managers and 89% of female clerical support workers are in telework able jobs
compared to 75% and 73%, respectively of their male counterparts (Ahrend et al., 2020).

Those general trends recorded at the European level were also characteristic of the
changes in Romanian women’s activities. While in the Nordic countries, the percentage of
those who can work from home or remotely reaches almost 50%, in Romania, this freedom is
available only for 27% of the employed population (Nemteanu, & Dabija, 2023). As
Nemteanu and Dabija showed (2023), after the first year of the pandemic, 29.9% of 1,000
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Romanian employees stated that they start working early in telework, and almost 40% of them
end their working day later than they would in the office.

The crisis brought on by the COVID-19 pandemic increased the psychological stress
in the education system, with the teachers having to deal with considerable changes in the
teaching process and in the organization of the educational process. Our results showed that
the Romanian women teachers declared the existence of stressful situations due, on the one
hand, to the lack of necessary abilities and skills for on-line teaching and, on the other, to the
financial constraints imposed by the COVID-19 pandemic — e.g., the imperative of buying the
necessary devices or software.

Romanian women teachers declared the existence of stressful situations due, on the
one hand, to the lack of necessary abilities and skills for on-line teaching and, on the other, to
the financial constraints imposed by the COVID-19 pandemic — e.g., the imperative of buying
the necessary devices or software. Our study confirms the existing literature (Larsen, Helland,
& Holt, 2022), which showed the impact of lockdowns and on-line education at the level of
teachers' stress, on the one hand, and of the families' general incomes world-wide, on the
other.

The analysis of "DigiTeal" results is under other studies (Smith, Tani, Yates, &
Dickinson, 2022; Velicu, Barbovschi, & Rotaru, 2022), which showed that teachers who are
also parents have to deal simultaneously with homework and the education and care of their
children at home. The situation is even more challenging to manage in the case of single
parents (most of whom are mothers). Paid care work is hard for low-paid women, and
teachers are among them, and in a pandemic, even for those who can afford it, care workers
may be unavailable due to restrictions on free movement (Giannini et al., 2022).

Teachers who work from home and care for their children have been in a similar
situation to other people who have had to move to a home office and at the same time take
care of and help their children with on-line schooling.

Our study has different limitations resulting mainly from relying on few sets of data
available (e.g., the aggregate data from the National Institute of Statistics and Eurostat and the
qualitative one from the "Digital" project). Still, it pointed out some interesting and important
changes in women's work in the last years. Given the sudden shifts and dramatic changes
which occurred in the 2020-2023 period, we stress the necessity of a set of solutions for

Romanian women in order to ease the existing double and triple burdens of their work, and
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we assess that this possible and desirable solution will take the shape of public policies to
direct targeted at Romanian women who work in various domain of economy

References
Ahrendt, D., Cabrita, J., Clerici, E., Hurley, J., Leoncikas, T., Mascherini, M., Riso, S., &

Sandor, E. (2020). Living, working, and COVID-19, COVID-19 series. Eurofund.
Publications Office of the European Union, Luxembourg.
https://www.eurofound.europa.eu/publications/report/2020/living-working-and-covid-
19

Ahrendt, D., Mascherini, M., Nivakoski, S., & Sandor, E. (2021). Living, working and
COVID-19: Mental health and trust decline across EU as pandemic enters another
year. Eurofund. Publications Office of the European Union, Luxembourg.
https://www.eurofound.europa.eu/publications/report/2021/living-working-and-covid-
19-update-april-2021-mental-health-and-trust-decline-across-eu-as-pandemic

Alecsandru, I. (2021). Principalele riscuri la adresa sanatatii angajatilor din Romania: Stresul
a crescut semnificativ din cauza pandemiei [The main risks to the health of employees
in Romania: Stress has increased significantly due to the pandemic]. Capital, 7.
https://www.capital.ro/principalele-riscuri-la-adresa-sanatatii-angajatilor-din-romania-
stresul-a-crescut-semnificativ-din-cauza-pandemiei.htmi

Blom, A., Cornesse, C., Friedel, S., Krieger, U., Fikel, M., Rettig, T., Wenz A., Juhl, S.,
Lehrer, R., Mohring, K., Naumann, E., & Reifenscheid, M. (2020). High Frequency
and High Quality Survey Data Collection: The Mannheim Corona Study. Survey
Research Methods, 14 (2), 171-178.
doi: 10.18148/srm/2020.v14i2.7735.

Carminke, A., Sengiilen, O., Marinescu, V., Rodideal, A., Popa, L., Marinache, R., Branea,
S., Stylianou, S., Thrasyvoulou, C., Bravou, V., & Papagerasimou, Y. (2022). Digital
teaching literacy: Identifying skills gaps and best practice in on-line teaching in
schools. EDULEARN22 Proceedings (pp. 1818-1822). IATED.
doi: 10.21125/edulearn.2022.0485.

Economica.net (2020). Oamenii muncesc mai mult atunci cand lucreaza de acasa — studiu
[People work harder when they work from home — a study]. Economica. net, 19.
https://www.economica.net/oamenii-muncesc-mai-mult-atunci-cand-lucreaza-de-

acasa-studiu_192906.html

Postmodernism Problems / ITpo6nemu na nocmmooeprnocmma
Vol. 13, No. 1, 2023, ISSN: 1314-3700, https://pmpjournal.org
https://doi.org/10.46324/PMP2301087



https://www.eurofound.europa.eu/publications/report/2020/living-working-and-covid-19
https://www.eurofound.europa.eu/publications/report/2020/living-working-and-covid-19
https://www.eurofound.europa.eu/publications/report/2021/living-working-and-covid-19-update-april-2021-mental-health-and-trust-decline-across-eu-as-pandemic
https://www.eurofound.europa.eu/publications/report/2021/living-working-and-covid-19-update-april-2021-mental-health-and-trust-decline-across-eu-as-pandemic
https://www.capital.ro/principalele-riscuri-la-adresa-sanatatii-angajatilor-din-romania-stresul-a-crescut-semnificativ-din-cauza-pandemiei.html
https://www.capital.ro/principalele-riscuri-la-adresa-sanatatii-angajatilor-din-romania-stresul-a-crescut-semnificativ-din-cauza-pandemiei.html
https://www.economica.net/oamenii-muncesc-mai-mult-atunci-cand-lucreaza-de-acasa-studiu_192906.html
https://www.economica.net/oamenii-muncesc-mai-mult-atunci-cand-lucreaza-de-acasa-studiu_192906.html

TEMPLATE POSTMODERNISM PROBLEMS 100

European Commission (2021). 2021 report on gender equality in the EU. European
Commission, Bruxelles. https://op.europa.eu/en/publication-detail/-
/publication/11d9cabl1-fa52-11eb-b520-01aa75ed71al.

Doi: 10.2838/716099.

Giannini, D., Tavares, C., Takey, M., Aloise, M., da Costa, A., de Carvalho, D., da Silva, S.,
Pontes, M., & Monteiro, C. (2022). Adolescents' emotional state and behavioral and
dietary habit changes during isolation due to the COVID-19 pandemic. Journal of the
American Nutrition Association, 41(4), 415-423.

Guvernul Romaniei [The Government of Romania] (2021). Somajul inregistrat - octombrie
2021 [Registered unemployment - October 2021]. Guvernul Romaniei.
https://data.gov.ro/ro/dataset/somajul-inregistrat-octombrie-2021

Heale, R., & Forbes, D. (2013). Understanding triangulation in research. Evidence-based
nursing, 16(4), 98-98.

Institutul National de Statistica [National Institute of Statistics] (2020). Labour force in
Romania. Employement and unemployement. Institutul National de Statistica.
https://insse.ro/cms/sites/default/files/field/publicatii/labour_force_in_romania_2020.p
df

Institutul National de Statistica [National Institute of Statistics]. (2021). Castigurile salariale si
costul fortei de munca, in anul 2020 [Wage earnings and labor costs in 2020].
Institutul National de Statistica.
https://insse.ro/cms/sites/default/files/field/publicatii/castigurile_salariale_si_costul_fo
rtei_de_munca_in_anul_2020.pdf

Larsen, L., Helland, M., & Holt, T. (2022). The impact of school closure and social isolation
on children in vulnerable families during COVID-19: a focus on children’s reactions.
European child & adolescent psychiatry, 31(8), 1-11.

DOI: 10.1007/s00787-021-01758-x

Mercer (2020). MMB Health Trends: 2020 Insurer perspective. Mercer Marsh Benefits.
https://www.mercer.com/our-thinking/health/mmb-health-trends-2020-insurer-
perspective.html

Nemteanu, M., & Dabija, D. (2023). Negative impact of telework, job insecurity, and work—
life conflict on employee behaviour. International Journal of Environmental Research
and Public Health, 20(5), 4182.
doi: 10.3390/ijerph20054182.

Postmodernism Problems / ITpo6nemu na nocmmooeprnocmma
Vol. 13, No. 1, 2023, ISSN: 1314-3700, https://pmpjournal.org
https://doi.org/10.46324/PMP2301087



https://op.europa.eu/en/publication-detail/-/publication/11d9cab1-fa52-11eb-b520-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/11d9cab1-fa52-11eb-b520-01aa75ed71a1
https://data.gov.ro/ro/dataset/somajul-inregistrat-octombrie-2021
https://data.gov.ro/ro/dataset/somajul-inregistrat-octombrie-2021
https://insse.ro/cms/sites/default/files/field/publicatii/labour_force_in_romania_2020.pdf
https://insse.ro/cms/sites/default/files/field/publicatii/labour_force_in_romania_2020.pdf
https://insse.ro/cms/sites/default/files/field/publicatii/castigurile_salariale_si_costul_fortei_de_munca_in_anul_2020.pdf
https://insse.ro/cms/sites/default/files/field/publicatii/castigurile_salariale_si_costul_fortei_de_munca_in_anul_2020.pdf
https://doi.org/10.1007/s00787-021-01758-x
https://www.mercer.com/our-thinking/health/mmb-health-trends-2020-insurer-perspective.html
https://www.mercer.com/our-thinking/health/mmb-health-trends-2020-insurer-perspective.html

TEMPLATE POSTMODERNISM PROBLEMS 101

Office of Data Statistics (2021). Coronavirus (COVID-19) and the different effects on men
and women in the UK, March 2020 to February 2021. Office of Data Statistics, UK.
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditio
nsanddiseases/articles/coronaviruscovidl9andthedifferenteffectsonmenandwomeninth
eukmarch2020tofebruary2021/2021-03-10

Organisation for Economic Co-operation and Development (2018). TALIS 2018 Technical
report. OECD Publishing.
https://www.oecd.org/education/talis/TALIS_2018 Technical_Report.pdf

Sevilla, A., & Smith, S. (2020). Baby steps: The gender division of childcare during the
COVID-19 pandemic. Oxford Review of Economic Policy, 36(1), S169-5186.
doi: 10.1093/oxrep/graa027

Smith, C., Tani, M., Yates, S., & Dickinson, H. (2022). Successful school interventions for
students with a disability during COVID-19: empirical evidence from Australia. The
Asia-Pacific Education Researcher, 1-11.
https://doi.org/10.1007/s40299-022-00659-0

Sostero, M., Milasi, S., Hurley, J., Fernandez-Macias, E. & Bisello, M. (2020).
Teleworkability and the COVID-19 crisis: a new digital divide? Eurofund.
Publications  Office of the  European  Union.  https://joint-research-
centre.ec.europa.eu/system/files/2020-07/jrc121193.pdf

Turner, P., & Turner, S. (2009). Triangulation in practice. Virtual reality, 13, 171-181.
DOI:10.1007/s10055-009-0117-2

Velicu, A., Barbovschi, M., & Rotaru, 1. (2022). Socially isolated and digitally excluded. A
qualitative exploratory study of the lives of Roma teenage mothers during the COVID-
19 lockdown. Technology in Society, 68, 101861.
https://doi.org/10.1016/j.techsoc.2022.101861

Weber, T., Hurley, J., & Adascilitei, D. (2021). COVID-19: Implications for employment and
working life. Eurofund. Publications Office of the European Union.
https://www.eurofound.europa.eu/sites/default/files/ef publication/field_ef document/
ef20050en.pdf

Wisemetry Research. (2020). Wisemetry Research: 37% of employees working in a mixed
work setup — remotely and at the office — say they work more hours when working

remotely. Wisemetry Research. https://wisemetry.com/wisemetry-research-37-of-

Postmodernism Problems / ITpo6nemu na nocmmooeprnocmma
Vol. 13, No. 1, 2023, ISSN: 1314-3700, https://pmpjournal.org
https://doi.org/10.46324/PMP2301087



https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/articles/coronaviruscovid19andthedifferenteffectsonmenandwomenintheukmarch2020tofebruary2021/2021-03-10
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/articles/coronaviruscovid19andthedifferenteffectsonmenandwomenintheukmarch2020tofebruary2021/2021-03-10
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/articles/coronaviruscovid19andthedifferenteffectsonmenandwomenintheukmarch2020tofebruary2021/2021-03-10
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/articles/coronaviruscovid19andthedifferenteffectsonmenandwomenintheukmarch2020tofebruary2021/2021-03-10
https://www.oecd.org/education/talis/TALIS_2018_Technical_Report.pdf
https://www.oecd.org/education/talis/TALIS_2018_Technical_Report.pdf
https://doi.org/10.1093%2Foxrep%2Fgraa027
https://joint-research-centre.ec.europa.eu/system/files/2020-07/jrc121193.pdf
https://joint-research-centre.ec.europa.eu/system/files/2020-07/jrc121193.pdf
http://dx.doi.org/10.1007/s10055-009-0117-2
https://doi.org/10.1016/j.techsoc.2022.101861
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20050en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef20050en.pdf
https://wisemetry.com/wisemetry-research-37-of-employees-working-in-a-mixed-work-setup-remotely-and-at-the-office-say-they-work-more-hours-when-working-remotely/

TEMPLATE POSTMODERNISM PROBLEMS 102

employees-working-in-a-mixed-work-setup-remotely-and-at-the-office-say-they-
work-more-hours-when-working-remotely/

World Bank.(2021). 2020 Regular Economic Report for the EU. World Bank.
https://www.worldbank.org/en/region/eca/publication/eurer.
https://doi.org/10.1596/37714.

Postmodernism Problems / ITpo6nemu na nocmmooeprnocmma
Vol. 13, No. 1, 2023, ISSN: 1314-3700, https://pmpjournal.org
https://doi.org/10.46324/PMP2301087



https://wisemetry.com/wisemetry-research-37-of-employees-working-in-a-mixed-work-setup-remotely-and-at-the-office-say-they-work-more-hours-when-working-remotely/
https://wisemetry.com/wisemetry-research-37-of-employees-working-in-a-mixed-work-setup-remotely-and-at-the-office-say-they-work-more-hours-when-working-remotely/
https://www.worldbank.org/en/region/eca/publication/eurer

